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A UNIVERSITY FOR
A CHANGING WORLD

Professor in Health and Well-being



Working at Suffolk

Our people make our world go round: it is people that make our University what it is and staff are our most valuable asset. Our success is entirely 

dependent upon recruiting, training and supporting fantastic people. People who can make a difference and enable change. It is our people that allow 

us to operate as an agile and responsive university, custom built for a changing world.

The University of Suffolk is looking for people with the energy and insight to drive us forward, while 
responding to the new challenges we face every day. Knowing that our ongoing success depends on 
yours, we’ll help you thrive. And we’ll always look to you to work with us in creating a new kind of 
university, custom-built for a changing world. 

Together we’ll achieve more and inspire others to do the same.

▪ Friendly, inclusive working environment

▪ Opportunities to progress

▪ Named in the top 30 family friendly workplaces in the UK for two consecutive years

▪ Inclusive flexible working policy designed to achieve a positive work-life balance

▪ The University has pledged to become a Dementia Friendly University
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Academic Schools

Transforming lives through education, knowledge exchange, innovation and entrepreneurship

Academic teaching at the University of Suffolk is based around four academic Schools. Each School has its own personality and ethos that is 

reflected in its portfolio of courses.

▪ School of Engineering Arts, Science and Technology

▪ School of Health and Sports Sciences

▪ School of Social Sciences and Humanities

▪ Suffolk Business School

The University of Suffolk is a cohesive, self-critical and student-centred academic community. Our vision is to develop a broader base, be of higher 
academic standing, with a larger student population drawing from the region, nationally and internationally.

The University will be underpinned by an embedded scholarly base, with nationally and internationally recognised research in targeted areas. Our 
role as a community impact university will be having a clear, measurable and positive impact on the economic, cultural and educational lives of the 
communities we serve.

Our four strategies guide our strategic direction for the next five years:
▪ Learning, Teaching and Student Experience strategy
▪ Research and Scholarly Activity strategy
▪ Business Engagement strategy
▪ International strategy

https://www.uos.ac.uk/sites/www.uos.ac.uk/files/Learning-Teaching-Assessment-Strategy-2018.pdf
https://www.uos.ac.uk/sites/www.uos.ac.uk/files/Final%20Research%20and%20Scholarly%20Activity%20Strategy%202018%20%282%29.pdf
https://www.uos.ac.uk/sites/www.uos.ac.uk/files/Strategy_Business-Engagement-2018-2023.pdf
https://www.uos.ac.uk/files/international-strategy-november-2018pdf


Our areas of distinctiveness

We have a developing portfolio of undergraduate and postgraduate courses 

(20 new programmes over the last two years) and have identified six areas of distinctiveness 

to develop our research, business engagement and portfolio. These are:

◼ Creative and Digital Industries
◼ Crime and Social Justice
◼ Health and Wellbeing
◼ History and Heritage
◼ Pedagogy/Learning and Teaching
◼ Sustainability
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Research at the School of Health and Sport Sciences

We are seeking someone who can 

contribute their own research in one 

(or more) of these areas:

The School of Health and Sports Sciences 2019/2022 Strategic Plan
describes an ambitious goal for increased research/scholarly activity:

‘Over the next 3 years, the School of Health and Sports Sciences will develop a strong track 
record in applied and practice-based research focusing on our area of distinctiveness, 
Health and Well-being; with outputs focusing upon impact and the production of case studies to 
support REF submission.’
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LIVE AND
WORK IN SUFFOLK

Situated on the beautiful waterfront in the 

heart of Suffolk, our University offers vast 

opportunities beyond work and study. As well 

as being just an hour from London, choose from 

the epic Latitude Festival, tobogganing at the 

Suffolk Ski Centre, or the Sausage & Beer 

Festival at Jimmy’s Farm.

Relax and unwind at one of the destination 

along the 50 miles of Suffolk coastline, such as 

the celebrity hideaway Aldeburgh or Southwold 

Pier, or take some time to enjoy the fine Suffolk 

countryside. The New Wolsey Theatre and 

Ipswich Corn Exchange have a variety of 

performances and gigs: from Aladdin, Carols by 

Candlelight and Gareth Malone’s choir, to 

Frankie Boyle, Reeves and Mortimer and World 

Darts. Whether you are into food halls and 

farmers markets or football and sailing, it is all 

within easy reach when you live and work in 

Suffolk.

Vast opportunities for work, study and beyond
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Job Description

Title

School

Location

Grade

Contract status

Hours of work

Pension

Holiday 

Reporting to

Professor in Health and Well-being

Health and Sports Sciences

University of Suffolk, Ipswich 

Within the University’s Professorial Banding as appropriate

Permanent

1.0 FTE (hours as necessary to carry out the duties of the post)

Contributory to USS 

30 days, plus Bank Holidays and University closure days 

Dean of the School of Health and Sports Sciences

Purpose of the job

The Professor in Health and Well-being will provide leadership of the University of Suffolk’s Institute of 

Health and Well-being research and sustain/build their own research profile, producing outputs which 

are of high impact in health and well-being. 

The post-holder will be required to work collaboratively with the Dean of School and the University of 

Suffolk’s Director of Research to assist in the building of a strong, sustainable research culture across 

the organisation. 
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The University of Suffolk Executive comprises the Vice-Chancellor and his/her direct reports, namely the Deputy Vice-Chancellor, Chief Operating 
Officer, and the Director of People and Organisational Development. In addition the Senior Leadership Team includes the Directors/Heads of 
Professional Services, the Dean of each of the four Schools, and the newly created position of Pro Vice-Chancellor (Business and Entrepreneurship).

How we are structured
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1. To lead the work of the University’s Institute of Health and Well-being research.

2. Identify and obtain the resources, financial and otherwise, to conduct nationally and internationally excellent research.

3. To support the University in achieving research degree awarding powers through the recruitment and supervision of PhD students.

4. Apply for, negotiate and manage high quality bids to meet income targets and to benefit either the work of the post holder or that of 

other staff across the University.

5. To work alongside the Dean of School, Associate Dean (Research) and the University’s Director of Research to prepare submissions for 

the Research Excellence Framework.

6. To develop and participate in internal and external networks as appropriate, including membership and/or leadership of relevant 

committees, working groups and boards in support of the University’s activities. 

7. Provide academic leadership and act as a champion for the relevant subject area.

8. Assisting and supporting other academic staff across the University in developing research profiles and bid submissions.

These duties are a guide to the work that the post holder will initially be required to undertake. They may be changed from time to time to 

meet changing circumstances and do not form part of the contract of employment.

Main Duties and Responsibilities of the Post
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Selection Criteria

Candidates will be assessed against the following essential/desirable attributes:

Essential

Knowledge and 
Experience

1. A relevant Doctorate

2. Meet the University of Suffolk criteria for professorial post.

3. Experience of delivering high quality teaching at undergraduate and postgraduate level.

4. Demonstrable success in winning and managing research grants.

5. Evidence of successful research collaboration

6. Demonstrable success in identifying and exploiting opportunities for income generation.

7. Track record of leading successful significant research projects.

8. Evidence of significant, high level contributions to management/administration/leadership.

9. An awareness of the current issues impacting on the HE sector.
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Selection Criteria (cont.)

Candidates will be assessed against the following essential/desirable attributes:

Essential

Skills 1. The ability to complement and strengthen the School’s research activities with a focus on their 
subject area.

2. Proven ability to establish and build excellent working relationships

3. Ability to work with people from a wide variety of backgrounds

4. Effective time and resource management

5. A strong track record in developing collaborative external relationships and networks.

6. Excellent communication skills, both oral and written.

7. Excellent presentational and interpersonal skills.

8. Knowledge and experience of planning and funding in the HE sector.

Person 
Attributes/
Qualities

1. Committed to the University of Suffolk mission

2. Visionary leader with an inspiring and inclusive style

3. Able to act in a professional and confident manner



16 June, 2020

This is a full-time professorial post

Salary
Competitive

Flexible working
We consider flexible working requests for all our vacancies, e.g. 
adjustments to the working location, hours, time or working on a job 
share basis.

We are a Top 30 Employer for Working Families 2016 and 2017, but we 
recognise that flexible working is not just for parents and carers.  Our 
inclusive Flexible Working policy is open to all our staff and is designed to 
support our people achieve a positive work-life balance, regardless of 
personal circumstances.

Equal opportunities
The University of Suffolk is a diverse and vibrant community and is 
committed to providing equality of opportunity for all its staff and 
students.  Our approach is inclusive, valuing the contribution of every 
member of the institution and the communities we serve.

No Smoking Policy
A no smoking policy, including the use of electronic cigarettes operates at 
all University of Suffolk premises.

Interview date: 3 & 10 August 2020

For more information please visit www.minervasearch.com/uos

To apply please send a cover letter and CV to uos@minervasearch.com 
by no later than 9 July 2020. 

For a confidential conversation please contact uos@minervasearch.com

Appointment Terms
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