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As part of a national pilot programme, the Department of 
Education has selected the University Of Suffolk, University of 
East Anglia, and Suffolk and Norfolk County Councils to form a 
new Social Work Teaching Partnership.  This £1m initiative in 
the region is part of a national programme of social work reform 
seeking to enhance social work education and practice

The Suffolk and Norfolk Social Work Teaching Partnership 
will develop an integrated teaching, learning and practice 
infrastructure which reflects a shared vision of embedded 
learning permeating through all levels of social work practice 
and academic study.  One primary aim is to recruit, develop 
and maintain high calibre social workers equipped with the 
knowledge and skills needed to work effectively and creatively 
with children, young people, families and adults, in ways that will 
have a measurable impact on improving outcomes.

Social work teaching and practice is informed by sound 
academic research; where academics are in touch with local 
practice, where the social work workforce plays a key and active 
role in development and delivery of social work education and 
where those with a lived experience of social care play a pivotal 
role in curriculum design, student selection and workforce 
continuing professional development.

Innovative teaching and learning methods will be developed to 
include maximising the opportunities offered through technology, 
for example through online professional portals and virtual 
learning environments.

The Teaching Partnership is committed to recognising and 
embracing opportunities to strengthen existing and long-
standing relationships, working collaboratively with other 
organisations. The development of learning and practice within 
the Teaching Partnership is congruent with wider local and 
national system drivers, such as the regional Sustainability 
and Transformation Plans.  This will mean that training and 
practice in the Partnership will stay abreast of innovation and        
cutting-edge developments in social care.

£1million Regional Initiative:
Suffolk and Norfolk Social Work 
Teaching Partnership

University of Suffolk successful 
in application to deliver Higher 
and Degree Apprenticeships

NEWSLETTER
RESEARCH AND ENTERPRISE

The University of Suffolk has been granted the opportunity to offer 
Higher and Degree Apprenticeships from this spring.

The first cohort of students will start on the Healthcare Assistant 
Practitioner Apprenticeship in June, followed by the Chartered 
Manager and Digital and Technology Solutions Degree 
Apprenticeships in September.

Professor Mohammad Dastbaz, Deputy Vice Chancellor at the 
University of Suffolk, said “We are delighted to have been 
successful in this application. The process scrunitised our 
existing practices of working with employers across the region so 
the Apprenticeships we will be offering are based on a strong 
foundation. We see Higher and Degree Apprenticeships as an 
exciting development in higher education, increasing the number 
of students who can access university.”

The University of Suffolk is bucking the national trend of a decline 
in university applications and expects the traditional experience 
of full-time university study will continue to be popular amongst 
students. However Higher and Degree Apprenticeships offer an 
alternative for students looking for a different university 
experience, and provides the opportunity for employers to 
upskill their existing workforce or take on new apprentices who 
can grow in their company. The Apprenticeship Levy, which will 
begin in April, alongside Government co-funding options, means 
that more employers than ever before will consider supporting 
their staff in degree-level study.

Karen Hinton, Head of Student Recruitment and Market 
Development, said “Higher and Degree Apprenticeships have a 
strong focus on the academic knowledge that underpins specific 
job roles, and ensures the knowledge is applied as much as 
possible to industry. We are looking forward to working closely 
with employers in the delivery of apprenticeships, which we are 
confident will complement the wide-range of employer 
engagement that already exists within the University.”

The University will be offering three Higher and Degree Appren-
ticeships in 2017, with further areas of development planned for 
2018 to include business, health, science and the public sector.
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Call for Papers: 
Children and Childhoods 

Conference 2017

18 and 19 July 

We are delighted to welcome two highly 
respected Keynote Presenters for this 
event:

Prof. Katherine Runswick-Cole, 
Critical Disability Studies and 
Psychology, Manchester Metropolitan 
University

Dr Afua Twum-Danso Imoh, Sociology 
of Childhood, University of Sheffield

We are excited that the call for papers 
for our Biennial International Children 
and Childhoods Conference is now open. 
We invite papers that theoretically and 
empirically engage with a broad range of 
disciplines reflecting the diverse nature of 
contemporary childhood studies. 

The conference aims to bring together 
established academics, early career 
researchers, PhD candidates and 
students. Topics covered by this call 
could include but are not limited to:

* International development                                       
* Migration and movement                                 
* Identity, culture and belonging                               
* Rights, advocacy and participation                          
* Humanitarianism                                                          
* Health, wellbeing and embodiment                                    
* Methodologies                                                              
* Education                                                                
* Family formations                                                                
* Disabilities                                                              
*Sex and sexualities                                                       
* Therapeutic care and interventions

We welcome traditional presentations 
of 20 minutes with additional time for 
questions, pre-formed panels of speakers 
and posters; as well as alternative modes 
of presentation including performance, 
film, photography

Please send 250 word abstracts for a 20 
minute presentation, 500 word abstracts 
for panels and 150 word abstracts for 
posters: 

uoschildhoodspapers@uos.ac.uk

The deadline for submissions is Friday 
31 March 2017

For more information please visit the 
Children and Childhoods conference 
website at https://www.uos.ac.uk/
content/children-and-childhoods-
conference-2017-0  We look forward to 
receiving your submissions.  

Untold Narratives and Taboos: Ethical research with children

by Sarah Richards, Jessica Clark, and Allison Boggis

Following the release of Untold Narratives and Taboos by 
colleagues in the Department of Children, Young People 
and Education, Tamara Borovica at the Youth Research 
Centre at the Melbourne Graduate School of Education 
provided her review for the Journal Children’s 
Geographies; “This book is a must-read for 
researchers aiming to engage with the complexities of 
navigating research with children and their families. The 
authors set out to tell the ‘untold’ stories of messiness and 
ambiguity, aiming to shed some light on those dilemmas 
which most researchers encounter but rarely write about. 
They draw on their experiences of researching on sensitive 
topics, experiencing communication difficulties and 
exploring the sexuality of children and young people.” 

Journal of Social Science and Allied Health Professions 
New online Journal from the Department of Health Studies

Dr Chris Hayre, Department of Health Studies, recently announced the ‘go live’  of the 
first volume of the Journal of Social Science & Allied Health Professions (ISSN:2397-
2696), founded here at the University of Suffolk. You may access this free and open 
access journal by visiting www.ssahp.com.  The recently accepted and published 
manuscripts can be accessed via: http://www.ssahp.com/vol-1---issue-1.html

For those interested in submitting a proffered manuscript for publication in time for 
the second issue please click on the following URL for details: http://www.ssahp.com/
submit-a-paper.html. For all queries please email Chris at c.hayre@uos.ac.uk

The full review can be found at http://dx.doi.org/10.1080/14733285.2017.1282685

Make America Great...Again
Professor David Collins Mini Business Masterclass 

In 1982 Tom Peters and Bob Waterman 
published the now iconic In Search of 
Excellence (Peters and Waterman, 1982). 
This study argued that America’s way of life 
was under threat because its dominance 
in a range of industrial sectors had been 
challenged by key foreign competitors.

Reflecting upon the importance of storytelling in organizations Martin et al. (1983) 
observe that most business organizations claim to be unique in cultural terms yet 
when asked to substantiate organizational members tend to draw upon a very limited 
storytelling repertoire. Martin and her colleagues suggest this amounts to just seven 
basic stories; 1. Do senior organizational members abide by the rules that they have 
set down? 2. Is the big boss human? 3. Is the organization meritocratic? 4. Will I get 
fired? 5. Will the organization assist me to relocate? 6. How does the organization deal 
with mistakes? 7. How does the organization deal with obstacles?

There is within the excellence project no meaningful recognition of the insecurity that, 
for workers, has become the norm. This is significant because storytelling practices 
suggest preferences and highlight priorities. And the complete absence of tales of 
insecurity within the excellence project suggests that those who set out to make 
America great again in the 1980s were, at best, indifferent to the consequences of their 
neo-liberal priorities. Thirty-five years on this indifference is being met by anger and 
by a demand that America be made great…again. Would we not be better served by 
politicians and management gurus who, instead of promising to make America great…
again developed policies that might make it whole once more?”

This extract was taken from an article written by Professor Collins to coincide with his 
Mini Business Masterclass and will be published in the Spanish Journal Debats. 

Professor David
Collins, Suffolk
Business School
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Knowledge Transfer Partnerships 
Overview

Ipswich Waterfront Innovation Centre (IWIC)
Case Study

Daniel Haden-Scott is one of the newest members to sign up for IWIC membership.  
This is what Dan says about his business needs and initial experience on joining our 
community of entrepreneur-innovators.

“I've been running my business World Haulage Ltd (trading as UK HAULIER in the 
UK), from a dedicated home office in Felixstowe but needed more professional and 
creative space to help the business grow. 

IWIC fitted my business needs in multiple ways. The flexible desk hopping space 
accompanied with access to meeting rooms and break out areas for hosting meetings 
with clients and contractors was certainly a step up from my home or a local coffee 
emporium. IWIC gives me access to the buzzing innovative environment I’ve only ever 
witnessed in London before; it is fresh, vibrant and has everything you could ever want 
as a small business looking to take the next step in growth. 

Not only does it help you connect with other entrepreneurial minds and discover other 
companies from Suffolk who are doing amazing things, but provides access to the next 
generation of thinkers from the University of Suffolk. To my mind this is an invaluable 
additional benefit from working at the IWIC.”

If you would like a tour of the IWIC please contact Paul Thomas p.thomas@uos.ac.uk

The Knowledge Transfer Partnership (KTP) scheme helps 
businesses to innovate and grow. It does this by linking them 
with a university and a graduate to work on a specific project.

Each KTP is a three-way partnership between a business, an 
academic institution and a graduate. The academic institution 
employs the recently-qualified graduate who works at the 
company. The graduate, known as the ‘associate’, brings new 
skills and knowledge to the business.

A KTP can last between 12 and 36 months depending on the 
project and the needs of the business. It is part-funded by 
a grant from Innovate UK. The amount businesses need to 
contribute is different for SMEs and larger companies. 

2017/18 close dates for submission are aligned with Innovate 
UK’s sector and open competitions in Health and life sciences 
as follows: Round 2 - 12 April and Emerging and enabling 
technologies Round 2 - 10 May 

 The benefits of taking part in a KTP:
• Businesses achieve an average increase in annual 
              profit of more than £1 million after taking part. They 
              also create around 2 new jobs.
• Academic partners produce on average more than 3 
              new research projects and 2 research papers for each 
              project.
• Around 60% of associates are offered a permanent job
              in the company when the project ends.

The Department of Science and Technology at University of 
Suffolk currently works with Orbital Media, an innovative digital 

agency, based in Suffolk, in a Knowledge Transfer Partnership 
(KTP). Having already worked with us to employ an intern 
through funding provided by an Innovation Voucher, this 
deepening business engagement has benefited a company, 
young people in Suffolk and applied our academic expertise to a 
live brief. 

How can I get involved?  

Research and Enterprise Services are available to support any 
business wishing to work with us and learn more. If you would 
like to hear a little more please email enterprise@uos.ac.uk and/
or come along to our next event:

26 April 2017 3:00pm - 5:30pm

Part 1: KTPs – what is in it for you? 3:00pm - 4:00pm

If we look at it in terms of the REF, recently for REF2014, KTP 
featured in impact case studies from Universities all around 
the country.  As we move to REF2020, impact is expected to 
continue to play a large part of the submissions and as such, 
KTP is a fantastic way to demonstrate impact from research. 

Open to Academic Colleagues

Part 2: Growing Suffolk 4:00pm - 5:30pm

·         Business and research funding opportunities as well 

           as Graduate employment opportunities with the 

           University of Suffolk.

Open to Businesses and Academic Colleagues. 

If you wish to book please email enterprise@uos.ac.uk 
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Introducing Dr Paul Thomas 
Ipswich Innovation Centre Manager
Paul will be giving a ‘Mini Business Masterclass’ on 20 April 2017 on the topic of 
What is Innovation? 
All are welcome! 

Please email Laura Messer at l.messer@uos.ac.uk  if you would like to attend.  

Event Report:
Businessmanship to 
Sportsmanship

Research and Enterprise Services 
Events and Talks Dates for your diary

March saw the latest Quay to Growth 
Business Breakfast and welcomed 
academic staff, students, businesses 
and members of our Ipswich Waterfront 
Innovation Centre. Sponsored by Ensors, 
these business breakfasts continue to 
draw a great crowd to the Boardroom at 
the University of Suffolk. 

Dr Tom Vine from the Suffolk Business 
School explored From sportsmanship to 
'businessmanship': a fresh approach to 
business ethics"

'Building on research conducted with our 
students here at Suffolk Business School, 
I explore the potential for the concept of 
sportsmanship as a guide to ethical 
conduct in business. Building on 
Aristotle's argument that effective ethical 
conduct comes through the experiential 
cultivation of moral character (rather 
than by recourse to an abstract moral 
calculus), the concept of sportsmanship 
provides an intellectually accessible and 
culturally relevant exemplar from which 
guidance can be drawn into the realm of 
business and management.'

The next Business Breakfast is on  
Thursday 4 May and Dr Steve 
Harris, Course Leader for Computer 
Games Design will be talking about 
Gamification in Business. Orbital Media 
will also be giving a demo of their 
Augmented Reality medical app as part 
of a Knowledge Transfer Partnership with 
the University of Suffolk. 
More information can be found at 
https://tinyurl.com/kauzcqr  

The Quay to Growth Business Breakfast 
Series provides an opportunity to hear 
some unique insights into leadership, 
management, innovation and enterprise 
from academic staff across a variety of 
disciplines. Attendees have the 
opportunity to join our emergent 
enterprise network and engage with a 
higher education provider to really 
support the growth of your enterprise.

#GrowingSuffolk 4pm – 5.30pm Wednesday 26 April.  Find out about all the fund-
ing opportunities with the University of Suffolk including Knowledge Transfer Part-
nerships (KTP) We’re also pleased to have Jan Stringer, our Innovate UK Regional 
KTP Adviser, with us who will be happy to talk to businesses about opportunities with 
the University and Innovate UK.  https://www.eventbrite.co.uk/e/growingsuffolk-tick-
ets-33057039495

Finding International Partners, Working Lunch Session 12:30pm - 2:30pm 
Wednesday 26 April, presented by Enterprise Europe Network. We will look at how the 
Enterprise Europe Network can help you find relevant business and research partners 
and give some examples of how this works in practice. https://www.eventbrite.co.uk/e/
working-lunch-finding-international-partners-tickets-30029977471

Expert Wednesday 1:00pm to 5:00pm Wednesday 3 May.  Join us for our first 
regular monthly informal networking with one another, our academics and IWIC 
partners including  Ensors, Growth Hub advisors, Innovation Bridge grant advisers in 
the Ipswich Waterfront Innovation Centre.  Find out what specialist help and advice is 
available to your business in Suffolk and Norfolk. https://www.eventbrite.co.uk/e/expert-
wednesday-tickets-33056543010

Business Breakfast 7:45am - 9am Thursday 4 May – Gamification in Business: 
We’re also pleased to welcome the first business to partner with us on a Knowledge 
Transfer Partnership, Orbital Media, who will be giving a demonstration of what has 
been developed so far using Augmented Reality. https://www.eventbrite.co.uk/e/quay-
to-growth-business-breakfast-gamification-in-business-tickets-32402534854  

The University of Suffolk is pleased to be hosting Coderus’ Microsoft Build 2017 
Watch event on Wednesday 10 May.  All welcome https://www.eventbrite.co.uk/e/
microsoft-build-2017-university-of-suffolk-tickets-32623436577?aff=es2

Planning for Apprenticeships 8:15am - 10:30am Wednesday 17 May Join us 
to find out about the University’s Higher and Degree Apprenticeships available from 
Spring 2017. https://www.eventbrite.co.uk/e/planning-for-apprenticeships-options-at-
the-university-of-suffolk-tickets-33083000144

Understanding Intellectual Property, Wednesday 17th May,  https://
www.eventbrite.co.uk/e/working-lunchunderstanding-intellectual-property-tick-
ets-30030053699?aff=es2


