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NEWSLETTER
RESEARCH AND ENTERPRISE

The Department of Science and Technology at the University of 
Suffolk has forged an exciting new collaboration with the 
world-renowned UK Stem Cell Bank. This collaboration aims at 
ensuring that the University’s MSc Regenerative Medicine and 
BSc (Hons) Bioscience courses are informed by the highest 
standards in the industry and research areas relating to 
Regenerative Medicine and Stem Cell Research.

As part of this collaboration, final year BSc (Hons) Bioscience 
students recently visited the UK Stem Cell Bank (UKSCB), at the 
National Institute for Biological Standards and Control (NIBSC) in 
South Mimms, London. The visit was aimed at furthering students’ 
appreciation of the operational complexity associated to 
high-speciality laboratories in the area of stem cell banking and 
Good Manufacturing Practice (GMP).

Dr Federica Masieri, Senior 
Lecturer and Course Leader for MSc 
Regenerative Medicine said “We are 
delighted to be collaborating with 
what is considered one of the most 
reputable bodies in the field of stem 
cell industry. UK Stem Cell Bank at 
NIBSC provides a large centre for 
standardisation of stem cell 
derivation, banking, 
characterisation, and is known for 
developing and providing the most 
contemporary scientific approaches. This collaboration will help us 
ensure our students are trained in line with requirements of such 
employers, by reviewing and developing courses as informed by 
the standards applied at UKSCB. We hope that this will become 
an annual visit for our students”.

The development of this collaboration has been in part possible 
thanks to the support of University’s charitable Foundation Board, 
which awarded Dr Masieri with a starter grant fund to deliver the 
ambitions of the academic team to maintain the provision of 
cutting edge practical activities, research in the Regenerative 
Medicine area and soon disseminate exciting accomplishments 
within the Suffolk community with a dedicated outreach event.
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University of Suffolk 
establishes link with 
the UK Stem Cell Bank

New Book marks 
Sustainable Development 
as key priority

Professor Mohammad Dastbaz, Deputy Vice-Chancellor, 
recently announced the publication of a new book in 
collaboration with colleagues from Cambridge University and 
the Leeds Sustainability Institute, Building Information 
Modelling, Building Performance, Design and Smart 
Construction. 

This book charts the path toward high performance 
sustainable buildings and the smart dwellings of the future 
and clearly explains the principles and practices of high 
performance design, the uses of building information 
modelling (BIM), and the materials and methods of smart 
construction. Power Systems, Architecture, Material Science, 
Civil Engineering and 
Information Systems are all 
given consideration, as 
interdisciplinary endeavours 
are at the heart of this green 
building revolution.

Professor Dastbaz’s research 
work over recent years has 
been focused on the use and 
impact of emerging 
technologies in society, 
particularly learning, training 
and the development of 
“eGovernment.” Professor 
Dastbaz has led EU and UK based funded research projects 
and has been the Symposium Chair of Multimedia Systems in 
IEEE’s Information Visualisation (IV) conference since 2002. 
Professor Dastbaz is a Fellow of the British Computer Society, 
the Royal Society of Arts and UK’s Higher Education 
Academy as well as the professional member of ACM and 
IEEE’s computer society.

Sustainability is a key regional initiative and Professor 
Dastbaz is scoping ways in which the University can 
support Suffolk County Council’s Creating the Greenest 
County project (www.greensuffolk.org/about). 
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An event focusing on developing enterprise and entrepreneurship in small, specialist and newer institutions run by MASHEIN 
(Management of Small Higher Education Institutions Network) and Enterprise Educator’s UK was held on Friday 31 March 2017 at 
Bishop Grosseteste University in Lincoln.  

Stef Thorne, Head of Research and Enterprise Services was invited to present 
the experience of the University of Suffolk as a case study. Delegates were very 
interested to hear about the development of the Ipswich Waterfront Innovation 
Centre (IWIC), our engagement with our local business community and our           
cross-institutional approach to supporting enterprise in all areas. 

The IWIC was established by the University of Suffolk as a focal point for 
developing new entrepreneurs and ICT businesses. A single point of integration and 
access between enterprise, facilities and academic expertise, it provides networking 
and collaborative opportunities including: STEM (Science, Technology, Engineering 
and Mathematics), Digital Creative, Leadership, Business Management, and a range 
of other subject areas reflecting the academic expertise within the university and across New Anglia Local Enterprise Partnership 
(NALEP). 

For further information or to become a member please visit: www.uos.ac.uk/iwic

Thanks to a successful application to the University of Suffolk Foundation Board and their Founding Supporters Fund, the Careers 
and Employability Team and Ipswich Waterfront Innovation Centre (IWIC) have been able to collaborate to offer three University of 
Suffolk students free, one year IWIC memberships. 

Students were encouraged to submit their business proposal, either to create and establish a brand new business idea or product, 
or to show how they want to develop and take their existing business to the next level. A fantastic selection of business plans and 
proposals of an extremely high standard, were received, with applications coming from across the University, including from the 
Department of Health Studies, Department of Arts and Humanities, and the Suffolk Business School. 

Following interviews and ‘Dragons Dens’ style presentations, three students have been offered IWIC memberships, The winners 
are:

•  Luke Penning - BA (Hons) Digital Film Production, Department of Arts and 
Humanities
•  Amy Wragg - BA (Hons) English, Department of Arts and Humanities
•  Charlotte Northcott - HNC Mechanical Engineering, University of Suffolk at West   
     Suffolk College

Luke and Amy are full-time students at our Ipswich campus, and both are currently 
running small businesses that they hope to expand and develop. Charlotte is 
currently studying part-time for her HNC whilst working full-time as an Engineering 
Apprentice in Sudbury. She has plans to fully utilise the facilities available at the 
IWIC, including the 3D printers, to develop and launch a brand new product to the 
market. 

Student membership offers the same level of support and resources as is available to IWIC business members, and the winners will 
be joining the IWIC Entrepreneurs Programme soon.

Update on
Student Entrepreneurs

Ipswich Waterfront Innovation Centre (IWIC)
Present to Bishop Grosseteste University

Warm Homes Healthy People Project

Dr. Christopher Hayre and Ms. Dawn Parsons, Lecturers in the Department of Health Sciences, are currently researching in 
collaboration with the  Suffolk Council and East Coast Community Healthcare on a project titled 'The Warm Homes Healthy People 
Project'. The aim of the project provides individuals with new or improved heating systems, which aims to help improve individuals 
health and well-being within their own home. 

The study utilises quantitative and qualitative methods to best explore participants health and well-being.  Quantitative findings have 
been recently analysed and we will be shortly undertaking/analysing the qualitative data. Upon analysis of the full dataset the 
findings aim to provide an holistic overview of the health and well-being of individuals with new or improved heating systems.         

University of Suffolk Ipswich Waterfront Innovation Centre 
(IWIC) (partners New Anglia LEP, Ipswich Borough 
Council and Suffolk County Council
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People with dementia are now able to access the right information and support in the community to help them live well with the 
condition from its early stages until the end of life when a new specialist service launches in east and west Suffolk this spring.

NHS Ipswich and East Suffolk and NHS West Suffolk clinical commissioning groups (CCGs), in partnership with Suffolk County 
Council, have commissioned Sue Ryder and three partner organisations, including the University of Suffolk, to deliver the new-look 
dementia service in collaboration with other local organisations from 1 April. Developed together with patients, carers and other 
stakeholders, Dementia Together aims to work across organisational boundaries so that people can access joined-up support which 
better meets their needs and allows them to live independently for longer.

Dementia Together will be open to people at all stages of the illness and their families or carers, from those who are worried about 
memory loss and need advice to people with a long-standing diagnosis who are nearing the end of their lives. People will be able 
to access Dementia Together through one point of contact, in turn making it easier to get them the right help at the right time and 
preventing them from reaching crisis point.

This could include information, help from a trained advisor, a community-based support group, or chat with an expert, depending on 
the individual service users needs. The new service will also work to raise people’s awareness of the signs of dementia so that as 
many people as possible ask for help and an early stage.

Sue Ryder will deliver the service in partnership with Norfolk and Suffolk Dementia Alliance, the University of Suffolk and Purple 
Tuesday, who will be developing a dedicated user friendly website linked to the service. Sue Ryder is also working in collaboration 
with the local dementia action alliances across east and west Suffolk and other local organisations to ensure that people received 
joined up support.  

The new service will replace the existing post-diagnostic dementia support offer for people in east and west Suffolk, which ended on 
31 March 2017

One of the world’s most successful business and finance cultures, the Jains, revealed their ethics and culture in a new research 
study completed by Dr. Atul Keshavji Shah and Dr. Aidan Rankin, based on thirty years of community work, engagement and 
dialogue. Titled ‘Jainism and Ethical Finance – A Timeless Business Model’, this 176 page book published by Routledge was 
launched globally at the University of Suffolk in Ipswich at a special event on Tuesday 25th April 2017. Speakers at the launch 
included Dr. Bharat Shah, the CEO of Sigma Pharmaceuticals, whose business history is featured in the book, and Jain Nuns 
Samani Pratibhapragya and Samani Unnatapragya from Jain Vishwa Bharti. 

The book elaborates on the Jain theory of business, showing that the focus is on 
good and sincere efforts and service, with conduct which is not selfish or greedy 
and founded on building good long-term relationships with customers and 
suppliers. In his speech, Dr. Atul Shah, who has a PhD from the London School 
of Economics and is a Senior Lecturer at Suffolk Business School, explained 
how modern accounting and finance education is divorced from faith and culture, 
and as a result is the cause of untold damage and inequality in the world. Given 
the huge urgency of sustainable business, the world needs to learn from ancient 
wisdom traditions who have a multi-generational track record of success. The 
Jain Nuns explained how Acharya Tulsi and Acharya Mahapragya constantly 
emphasised ‘anuvrat’ the need for clear vows and discipline in business conduct.
 
Dr. Hedley Swain, Director of the Arts Council, chaired the event and explained 
how critical it was that Britain learnt from diverse cultures, and allowed them to speak in their own voice. Dr Bharat Shah explained 
how Sigma’s business growth was organic, and respect for customers and suppliers is critical to their culture. Key strategic 
decisions were taken after a dialogue with the inner soul, which is different from rational calculation and logical analysis. 
The book has already received outstanding testimonials from academics from all over the world including Professor Prem Sikka, 
Professor Dan Ostas, Professor Janette Rutterford and Professor Al Bhimani of the London School of Economics. Mr Dhiraj Shah, 
General Secretary of Hindu Swayamsevak Sangh explained that this book makes a profound contribution to the western crises in 
business ethics, opening a new dawn of research drawing from the vast ocean of knowledge that is India. Prof David Collins, Head 
of Suffolk Business School explained, ‘Dr Shah’s account of finance and ethics is both, unique and interesting because it builds 
upon an appreciation of the knowledge and experience of the Jain community. The book, therefore, offers a fascinating account of 
the Jains and builds upon this in-depth appreciation to demonstrate the ways in which this practical philosophy secures an holistic 
appreciation of the ecology of business and finance’. 

The book is available as hardback or an e-book from Routledge or Amazon.

Book launch
Secrets of Jain Business Success Revealed

New Dementia Service
for Suffolk
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News from ResearchGate
Congratulations to the Department of Science and Technology who were the 
most cited Department at the University in March 2017 with 70 citations.

Research and Enterprise Services really enjoyed hosting the latest ‘Move on Masters’ 
workshop on February 22nd where current students learned about the postgraduate 
opportunities at the University of Suffolk both at Masters and Doctoral level. 

The University of Suffolk offers a range of 
postgraduate higher education 
opportunities https://www.uos.ac.uk/content/
postgraduate-studyhttps://www.uos.ac.uk/
content/postgraduate-study and these 
regular Move on Masters workshops offers 
the opportunity to learn about the courses, 
support and funding available. 

If you wish to attend the next one please email: graduateschool@uos.ac.uk

The Ipswich Waterfront Innnovation Centre (IWIC) hosted the first of a regular pizza 
and pop session in the Ideas room on 24 March 2017. 

This event provided a light touch 
networking opportunity for our 
entrepreneurs, intrapreneurs and 
innovators from across campus to meet 
and socialise. We were pleased to welcome 
the IWIC business members, the Atrium 
Studio members, academic staff and 
students together.  

Companies are given the opportunity to 
give a very brief pitch about their company / 
concept and to practice their elevator pitch. 

The next pizza and pop session is scheduled for 16th May 2017. If you are interested 
in coming along please email iwic@uos.ac.uk

The University of Suffolk is applying for 
the HR Excellence in Research Award 
to acknowledge our commitment to the 
support and development of its research 
staff, research environment and for 
sectoral developments in this area. 

There is an existing range of policies, 
practice, guidelines and activities and 
other support through which most of the 
Concordat’s provisions are already 
addressed. Research and Enterprise 
Services is already working with recent 
and emerging frameworks and policies, 
including the Vitae Researcher 

Development Framework, HR strategy 
and academic career paths frameworks, 
the European Commission European 
Charter for Researchers and Code of 
Conduct for the Recruitment of 
Researchers.

The University of Suffolk is committed to 
supporting the Career  Development of 
all of our researchers and supports the 
Concordat on the Career Development of 
Researchers.

The Concordat was created in 1996, 
revised in 2007 and it is signed by a 
number of bodies, including University 
Research Councils and Universities UK. 
The HR Excellence in Research Award 
demonstrates commitment to meeting the 
principles of the European Charter and 
Code. A UK-wide process enables UK 
HEIs to gain the European Commission’s 
‘HR Excellence in Research’ badge, 
which acknowledges their alignment with 
the principles of the European Charter 
for Researchers and Code of Research-
ers https://euraxess.ec.europa.eu/jobs/
charter. 

The University of Suffolk is fully 
committed to implementing the principles 
of the Concordat for the Career 
Development of Researchers, developing 
a sound infrastructure for supporting 
researchers. Over the last year a series 
of workshops, focus groups and 
consultations have been held with staff to 
analyse the extent to which we 
implement the Concordat and next steps 
in doing so.

Research Professional: 
Online resource for funding opportunities

The University of Suffolk has recently renewed its subscription to ‘Research 
Professional’, an extensive online resource providing the latest news on global 
research policy and funding opportunities. This subscription enables staff and students 
to search for available news and funding opportunities, and set up email alerts to stay 
informed in your areas of interest. 

The following may be useful to help get you started online: 

www.youtube.com/researchprofessional
www.researchprofessional.com/0/dms/PDF-guides/RP_Quick_Start_Guide

In order to speed up access, Research Professional colleagues can create an account 
for you on the website: www.researchprofessional.com. 

Please contact Andreea Tocca, Research Development Manager by email for 
further information: a.tocca@uos.ac.uk 

Research and Enterprise Events
Move on Masters and Pizza and Pop

HR Excellence
in Research 
Award Submission


